WORKING IN
OIL AND GAS,
AT WHAT PRICE ?

The Challenges International Organizations Face in
Implementing an Inclusive Just Energy Transition Away
from Fossil Fuels and its Impacts on Migrant Labour
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INTRODUCTION

As seen through the las IPCC report (2022), the climate crisis needs to be
tackled urgently and energy is the first factor to look at. However, the global
economy is dependent on Fossil Fuel industries and a majority of
employment relies on it for survival.

Today, 12.6 million people work in the Fossil Fuel industry.

Phasing out thus implies a loss of jobs estimated around 9.5 million, that
international organizations need to consider in their policy-making especially
in relation to migrant labour, but the current literature does not address it.

The thesis uses an inclusive development lens as a solution to counter power
imbalances between the Global North and South, and the focus on economic
goals. It also uses the lens of “uneven development” (1) to evaluate labourers
situations. This concept shows that Fossil Fuel industries influence migrant
labour flows: labour will come to the industry’s location which strategically
and systematically under develops labourers home-countries.

RESEARCH QUESTIONS

WHAT CHALLENGES PERSIST IN DRIVING AN INCLUSIVE PHASE OUT OF
FOSSIL FUELS LED BY INTERNATIONAL ORGANIZATIONS WITH SPECIAL
REFERENCE TO MIGRANT LABOUR ?

1. What policies and strategies are being designhed by labour organizations
to ensure a Just Transition, and how is Saudi Arabia implementing them?

2. What are negative impacts of a Fossil Fuels phase out on migrant labour
and how are they being tackled at the governmental, organizational and
multinational levels?

3. What are impediments to the Energy Transition and how do they affect
the Energy Transition’s effectiveness?

METHODOLOGY

This research was done through qualitative data analysis. Two methods were
used: semi-structured interviews either in person or online; and content
analysis of literature, policies and reports of international organizations (ILO
and IOM) to gather secondary data. Answering question 1 helped gather
policy context under which the rest was analysed. Qualitative research
seems more appropriate for this topic as it focuses on the main actors of the
Fossil Fuels industry, and to get their personal insights on the matter is
primordial.

This research was developed through a pragmatism framework as it focuses
on the problem and the questions asked rather than the methods used. It
also follows a transformative worldview as it ‘focuses on the needs of groups
and individuals in our society that may be marginalized,’ (2) namely migrant
labourers. It looks at how migrant labour is bein oppressed through strategic
uneven development and the dependency on Fossil Fuels.

Fieldwork was conducted in the Kingdom of Saudi Arabia and remotely from
Amsterdam considering the Covid-19 travel restrictions. Research
participants were sampled in a non-random manner to match selection

factors.

ANALYSIS

e TOWARDS A JUST TRANSITION
Decent Work and Just Transition policies exist in addition to guidelines to
implement them, and the strategies of adaptation measures, training and re-
skilling, and investment in renewable energies exist. KSA can implement them
by following policy recommendations and ratifying Conventions proposed by
international organizations, tempering Saudization programmes and allowing
all to be trained inclusively, and by continuing their investments in projects
such as Neom and Vision 2030 in order to achieve them on time.
Through the case study of KSA, one can see that even though Conventions of
the ILO are legally binding international treaties, non-responses of Member
States to Direct Requests from the ILO does not lead to any penalties. Thus,
states opacity seems unavoidable.

e PHASING-OUT OF FOSSIL FUELS
Negative impacts of the FFs phase out on migrant labour are the loss of
employment and unsafe migration, which are being tackled by governments
through the design of policies, plans and initiatives for the creation of jobs
and safe migration, with the help of international organizations.
Impediments to the Energy Transition are the dependency on FFs, the
behaviour of FF multinational companies, the lack of knowledge on Climate
Change globally and the gap between Current Plans and the Energy
Transition plans.

CONCLUSIONS

Content analysis of policy documents and reports revealed that Saudi Arabia
is not ready for a transition. Although they are implementing greener plans,
their main income source will stay bound to oil and gas.

In-depth analysis of data shows that Just Transition and Decent Work are
mostly unknown concepts for multinational companies, and policies on
handling unemployment are not yet being developed.

Four conclusions have arisen in response to the question concerning the
emergency of a Just Transition, the opacity of KSA, the knowledge and
mitigation of Climate Change, and the impact of a phase out of Fossil Fuels on
labour.

0The Just Transition framework, defined as an “imperative” by the Paris
Agreement, is not being treated as such and therefore slows down the Energy
Transition
Recommendation: Investing in future labour skills and renewable energies
through binding legislations is urgent. Countries hosting powerful Fossil Fuel
companies with the power and means to invest - such as the USA and Saudi
Arabia - need to show political will in order to set and example for others.

aThe ILO misses data from Saudi Arabia, which questions the agency of its
policy-makers in creating meaningful inclusive policies and triggers an uneven
phase out.
Recommendation: The ILO should be more strict but in order for this to
happen they need to be given more power. They do not have the means to
execute and penalties given to countries not ratifying treaties are lacking. KSA
also needs to be transparent if they want a transition to ever happen as stated
in their Vision 2030 plans.

aThe lack of knowledge about Climate Change defies the investment of
individuals to mitigate it, and results in the inclusive Current Plans being less
effective than Energy Transition plans.
Recommendation: Education about Climate Change should be a priority
everywhere. If all individuals come to realize that it is imperative to transition
and are assured that they can be trained towards Green Jobs, the Energy
Transition could occur more rapidly and efficiently.

a Migrant labour will be more negatively impacted than non-migrant labour by
the phasing out of Fossil Fuels which would generate an uneven development
of regions.

Recommendation: The ILO and IOM have to reach out to those who will be
negatively impacted by the Fossil Fuels phase out.

Because of Climate Change, migration flows are deemed to increase, either
because of disasters or because of programs such as Saudization. This calls for
safer migration policies which are being designed to be as inclusive as
possible.
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